






























































































































































































Correctional Agencies - Salary (2013) 
Entry Min Sergeant Min Lieutenant Min Min Salary 

Agency Salary Salary Salary Increase (%) 

State Correct1ons 
Department of Corrections 30,808 32,658 34,927 Not Applicable 

Department of Corrections, Region 1 30,808 32,658 34,927 Not Applicable 
Florida State Hospital Correctional Staff 30,808 32,658 34,927 Not Applicable 
Florida State Hospital/ Agency for Persons With Disabilities 30,808 32,658 34,927 Not Applicable 
North Florida Evaluation and Treatment Center 32,208 32,657 34,927 Not Applicable 

County Corrections 
Alachua County Department of Court Services 30,728 X X Not Applicable 
Escambia County Road Prison 34,590 40,352 49,420 Not Applicable 
Gulf County Jail 27,040 X X Not Applicable 
Jackson County Correctional Facility 26,463 28,921 30,685 Not Applicable 
Miami Dade County Department of Corrections & Rehabilitation 

Department 36,194 72,661 84,384 5 
Okaloosa County Department of Corrections 33,634 35,992 40,426 Not Applicable 

Orange County Corrections Department 34,341 44,533 53,498 Not Applicable 
Osceola County Corrections Department 38,521 51,625 56,908 Not Applicable 
Vol usia County Department of Corrections 34,490 39,105 48,973 Not Applicable 
Walton County Department of Corrections 34,530 43,562 52,000 1 

Private Corrections 
Bay Correctional Facility 29,120 X X Not Applicable 

Blackwater River Correctional Facility 14 16 19 Not Applicable 
CCA Citrus County Detention Facility 31,168 35,859 40,700 Not Applicable 
Florida Civil Commitment Center 29,099 X 43,650 Not Applicable 

Gadsden Correctional Institution 27,040 29,993 X Not Applicable 
Geo Care Treasure Coast Forensic Treatment Center 36,000 0 0 Not Applicable 

Geo Care/South Florida Evaluation and Treatment Center 31,000 41,000 41,000 Not Applicable 

Graceville Correctional Facility 30,056 32,640 35,700 Not Applicable 

Lake City Correctional Facility 29,474 38,257 40,200 Not Applicable 



Moore Haven Correctional Facility 30,160 35,500 40,000 2 
South Bay Correctional Facility 30,056 34,320 42,000 3 

Sheriff's Corrections 
Alachua County Sheriff1s Office 33,862 47,213 61,963 Not Applicable 
Baker County Sheriff's Office 32,034 40,675 46,755 Not Applicable 
Bay County Sheriff's Office 30,000 40,000 45,000 Not Applicable 
Bradford County Sheriff's Office 28,000 30,500 37,000 Not Applicable 
Brevard County Sheriff's Office 36,004 52,289 61,154 Not Applicable 
Broward County Sheriff's Office 41,474 50,361 52,577 Not Applicable 
Charlotte County Sheriff's Office 39,520 51,134 68,555 Not Applicable 
Clay County Sheriff's Office 34,650 46,974 54,827 Not Applicable 
Collier County Sheriff1s Office 41,645 52,097 81,809 Not Applicable 
Columbia County Sheriff's Office 30,000 38,500 43,000 Not Applicable 
Desoto County Sheriff's Office 33,469 40,021 51,775 Not Applicable 
Dixie County Sheriff's Office 29,250 30,500 38,000 Not Applicable 
Escambia County Sheriff's Office 33,882 43,187 50,797 Not Applicable 
Flagler County Sheriff's Office 33,012 40,439 73,000 Not Applicable 
Franklin County Sheriff's Office 3,000 30,500 31,000 Not Applicable 
Gadsden County Sheriff's Office 30,000 40,628 45,000 Not Applicable 
Gilchrist County Sheriff's Office 30,000 32,000 40,000 Not Applicable 
Glades County Sheriff's Office 36,256 44,554 50,145 Not Applicable 
Hamilton County Sheriff's Office 20,000 X X Not Applicable 
Hardee County Sheriff's Office 33,009 35,509 42,494 Not Applicable 
Hendry County Sheriff's Office 36,000 42,650 51,000 Not Applicable 
Hernando County Sheriff's Office 39,401 55,840 78,107 Not Applicable 
Highlands County Sheriff 's Office 31,796 51,406 60,126 Not Applicable 
Hillsborough County Sheriff's Office 44,335 70,456 83,407 1 
Holmes County Sheriff's Office 22,500 23,500 X Not Applicable 
Indian River County Sheriff's Office 38,950 X X Not Applicable 
Jackson County Sheriff's Office 28,000 29,120 30,120 2.5 
Jacksonville Sheriff's Office 31,464 45,060 52,944 Not Applicable 
Jefferson County Sheriff's Office 25,000 X X Not Applicable 
Lafayette County Sheriff's Office 26,000 X X Not Applicable 



Lake County Sheriff's Office 35,485 39,034 42,936 Not Applicable 
Lee County Sheriff's Office 35,294 50,000 65,000 Not Applicable 
Leon County Sheriff's Office 35,874 47,070 57,497 Not Applicable 
Levy County Sheriff's Office 28,840 35,500 47,000 Not Applicable 
Liberty County Sheriff's Office 30,000 35,000 40,000 0 
Madison County Sheriff's Office 28,840 31,594 34,611 Not Applicable 
Manatee County Sheriff's Office 40,785 66,901 81,368 Not Applicable 
Marion County Sheriff's Office 28,521 44,109 50,441 Not Applicable 
Martin County Sheriff's Office 42,120 62,462 90,459 Not Applicable 
Monroe County Sheriff's Office 43,050 55,497 55,808 Not Applicable 
Nassau County Sheriff's Office 32,000 45,000 56,000 Not Applicable 
Okeechobee County Sheriff's Office 34,000 45,000 52,000 Not Applicable 
Palm Beach County Sheriff's Office 47,220 73,440 95,676 4.5 
Pasco County Sheriff's Office 39,581 54,846 74,410 Not Applicable 
Pinellas County Sheriff's Office 41,284 62,285 75,780 Not Applicable 
Polk County Sheriff's Office 38,506 56,941 66,552 3.5 
Putnam County Sheriff's Office 29,120 36,000 50,000 Not Applicable 
Santa Rosa County Sheriff's Office 30,560 36,380 43,426 Not Applicable 
Sarasota County Sheriff's Office 38,000 60,000 68,257 3 
Seminole County Sheriff's Office 36,089 45,077 59,113 3 
St. Johns County Sheriffs Office 36,050 55,485 67,738 Not Applicable 
St. Lucie County Sheriff's Office 38,722 66,688 78,141 Not Applicable 
Sumter County Sheriffs Office 36,167 65,367 78,449 Not Applicable 
Suwannee County Sheriff's Office 30,000 34,751 36,489 Not Applicable 
Taylor County Sheriffs Office 32,305 33,000 33,000 Not Applicable 
Union County Sheriff's Office 26,000 28,000 36,500 Not Applicable 
Wakulla County Sheriff's Office 29,000 33,000 37,000 Not Applicable 
Walton County Sheriff's Office 15 40,812 44,459 0 
Washington County Sheriff's Office 28,538 34,115 44,620 Not Applicable 
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447.203 Deffnltlons.-As used In this p~n: 

(1) "Commission'' means the Public Employees Relations Commission created by S-1.'!7.205. 
(2) ''Public employer" or "employer" me11ns the state or any county, munidpal1ty, or special district 04' any subdi-.ision or agency thereof which the 

commlssio'l determines has sufficfent legal distinctiveness property to carry out the functions or a public employer. With respec.r to all public employees 
determined by the commission as properly belonaing to a statewide baraainlng unit composed of State Career Service System employees Of Selected 

Proresslona: Sel'llce employees, the Governor shall be deemed to be the pubhc employer; and the Board of GovernOfs of the State University System, or 

the board's designee, shall be deemed to be the public employer wah respect to all public employees of each consti~uerlt nate university. The board of 
trustees of a community college shall be deemed to be tt>e public employer With respect to all employees of the community college. The district schonl 
board shall be deemed to be the publiC employer with respect to e~lt employe~s of the school district. The Soard of Trustees of the Ronda Schoo( for the 
Deaf and the Blind shall be deemed to be the public employer With respect to the academiC and ac.adem1c administrative personnel of the florida School 
for the Deaf and the Blind. The Governor shall be deemed to be the public employer with respect to all employees in the Correctional Education Program 
of the Department of Correctioos established pursuanl to s. 94.4.801 . 

(J) "Public employee" means any person employed by a pubhc employer except: 

(a} Those perSO<lS appointed by the Governor or elected by the people, agency heads, and members of boards and commissions. 
(b) Those persons holding positions by appointment o~ employment in the organized mltltla. 

(c) ThCY..e Individuals acttng as negotiating representatives for employer authorities. 
(d) Those persons who are designated by the commission as managerial or confidential employees pursuant to criteria conta ined herein. 
(e) Those persons holding positions of employment with the Florida Legislature. 
(f) Those person$ who have been convicted of a cnme and are inn1a1es confined to institutions within the state. 

(g) Those persons appointed to Inspection positions in federal/state fruit and vegetable inspection serv1ce whose conditions of appointment are 

~ffected by the following: 
1. Federal license requirement. 
1. federal autonomy regarding investigation and disciplining of appointees, 

J. frequent tran~fers duP to harvesting cond1 tions. 
I h) Those persons employed by the Public Employees Relations Commlsston. 
(i) Those persor1s enrolled a"s undergraduate students 1n a state university who perform part-time wor~ for the Slate university. 
(4) "Managerial employees" are those employees who: 

(a) Perform jobs that are not of a ro•Jtlne, clerical, or ministerial <\ature and require the exercise of independent judgment in the performance of 
such jobs and to whom one or more of the following applies: 

1. They formulate or assiSt in formulating policies ..tticl\ are applicllble to bargaining unit empl~es. 

2. ThPy may reasonably be required on behc!lf of ttle employer to assist tn the preparation for the conduct of collective ba(iainlng negotiations. 
3. They have a role in the adminiStration of a!lreements resulting from collective bargaining negotiations. 
•L They have a Sl&nificant role in personnel administration. 
5. They nave a significant role in employee relanons. 
b. They are included in the def1nitlon of administrative personnel contained ins. 1012 ,01 13). 

7. They have a significant role in the preparation or admmistration of budgets for any public agency or mstitution or subdivision tl"lereo' . 
(b) Serve as pohce chiefs, fire Chtefs. or directors or public safety of any pollee , lire, Of public safety deparurent . Other police o'ficers, as defined In 

s 943.10(1), and firefighters, as de fined ins. ~. may be determined by tre commission to be mana~al employees ot such departments. In 
making such determtnations. the commission shall consider, in addition to the criteria established in paragraph (a), thl' paramilitary organtzational 

structure of the department involved. 

However, in determining whe ther an lnd1vidual Is a managerial employee pursuant to paragraph (a) or paragraph (b), above, the commission may consider 
historic relationships of the employee to the public employer and to coemptoyees. 

(51 "Confidential employees" are persons who act in a confidential capacity to assist or aid managerial employees as defined in subsection (4). 
(b) "Strike" means tne concerted failure of employees to report for duty; tile concerted ab~nce of employees from their pos1t1ons: the coocerted 

stoppage or work by employees; the concerted subm•sslon or resigna tiOns by employees; the concerted abstinence in whole or 1n part by any group of 
employees from the full and faithful performance of the duties of employment Wlth a public employer for the purpose of Inducing, lnfluooang, 
condonln~ or coercing a change 'n the terms and conditions of employment or the rights, priVileges, or obhgat1ons of public employment, or participating 
'" a deliberate and concerted course of conduct which adVersely affects the ser-.1ces of the public employer; the cot1certed failure of employees to report 
for work after the e.>Cpira tion oi a collectivp bargaining agreement; and picketing in furtherance of a work stoppage. The term "strike" shall also mean 
any overt preparatton, including, but not limited to, the establishment of strike funds with regard to the above ·listed activ!lies. 

(7) ''Strike funds" are any appropriatiOtls by an employPe organization which are established to directly or indirectly aid any employee or employe£' 
orgamzatcy~ to partu:lpate in a strike in the state. 

(8) "Bargaining unit" means eilher that unit determined by the commission, that unit determined through local regulations promulgated pursuant to 
s. 4<7.60) , or that un•t deterrnllled by the public employer and the public employee orgamzaoon and approved by the comm1sslon to be approprlate for 
the purposes of collect ive bargaining. However, no bargainmg umt shall be defined as appropriate which Includes employees of two employers that are 
not departments or dtvtslons of the state, a county, a munictpality, or other political entity. 

(9) "Chief eiecutive olficet" for thP state shall mean the Governor and for other public employers shaH mean the person, whether elected or 
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appointed, who Is responsible lD the lt>glslatlve body of the public employer for the administration of the governmEntal affa•rs of the public employer. 

(10) "Legislative body" means the State Legislature, the board of county commissioners. the! district school board, the governini body of a 

municipality, or the govern•ng body nf an instrun1enratity or unit of government hav•ng authoritY to appropriate funds and establish policy governing the 
terms and conditions of employment and which, as the case may be, is the appropriate leglslatllle body for the baraaining unit. For purposes of s. 

«7 .403, the Board or Governors or the State Umversity System, or the board's des1gnee, shall be deemed to be the legisiauve body w.tf> respea to all 

employees of each constituent state umversfty. For purposes of s. 447.403 the board of trustees of a commumty cOllege shall be deemed tO be the 

legi~atlve body with respect to all employees of tbe community college. 

p 11 "Employee Qlianization" or "organization" means any labor organization, union, association, fraternal order, occupational or professional 

society, or group , however organized or constituted, which represents, or seeks to represent> ~ny public employee or !lrOUil of publiC employees 

concerning any matlefS relating to their employment relatiOnShip with a public employer. 

( 121 "BarJ.sinini agent ·• means the employee organization which has been cer!lfled by the comminion as representing the employees in the 

bargainmg Ullft, as poovided 1n s. 447.307, oc 1ts representatiVe. 

(131 "Profeu1onal employee·• means: 

Ia) Ally employee engaged in work in any two or moce of the foUowlng c~tegories: 

1. Work predominantly Intellectual and varied In character as opposed to routine mental> mMilal, mechanical, or physlc;~t work: 

2. Wor'l< mvolving the consistent exercise of discretion and judgment in its performance; 

3. Work or such a character that the output produced or the resull accomplished cannot be standardized ln relation to a given period oi time; and 

4. WOfk requiring advanced knowledge in a field of science or learning customanty acquired by a prolonged course of special1zed intellectual 

lnstrucrion and study In an Institution of higher learmng or a hospital, as distinguished from a general academic education, an apprenticest'lip, or training 

In the performance of routfne mental or physiCal processes. 

(b) Any employP.e who: 

1. Has completed the course or spec ialized intellectual inst ruction and study described in subpara.graph 4. of paragraph (a); and 

2. Is performing related work under superviSion Of a professional person to qualify to become a profess1onal employee as defined in paragraph (a). 

(14) "Collective bargaining" means the performance of the mutual obligationl of the public employer and the barga ining agent oi the employee 

or!l-lnization to meet at reasonable times, to negotiate in good faith, and to execute a vJ!itten contract with respect to agreements reached concerning 
the terms and conditions of employment, except that neither party shall be compelled to agree to a proposal or be required to make a concesSion unless 

otherwise provoded In this part . 

( 15) "Membership dues deduction" means the practice ol a public employer of deducting dti!.'S and unllorm assessments from the salary or wages of a 

public employee. Such term atso means the pract•ce of~ public employer of transrmtlinB the sums so deducted to such employee organization . 
( 16) "Clllfl serv1ce" means any career, ciVil, or merit system used by any pub.IC employer. 

(171 "Good faith bargamfng" shall mean, but not be limited to, the willmgness of both parties to meet at reasonable times and places, as mutually 

agreed upan, m order to discuss issues which are proper subjects of barga ining , With the intent of reachmg a common a"ord. It sh.11l inctude an 

obhgatlon for both parties to partiCipate act ively tn the negotlatlons with an open mind and a sincere desire, as well as makmg a smcere effort, to 

resolve differences and come to an agreement. In determming whether a party failed to b3rgaln 10 good fa1th, the commission shall cons•der the total 

conduct of the parties during ne!loliations as well as the spetific incidents of alleged bad faith. InCidents indicative ol bad faith shall Include, but not be 

limited to, the follovling occurrences: 

(a) failure to meet at reasonable times and places with representatives of the other party lor the purpose of negotiations. 

(b) Placing unreaso(lable restrictions on the o ther party as a prerequisite to meeting. 

(cl Failure to discuss bargainable issues . 

(d) Refusmg, upon reasonable written request, to provide public information, excluding work products as definPd in s. ~7 .f/05. 

(e) Refusing to negotiate betause of an unwanted person on the opposing negotiating team. 
(f) Negotiating directly with employees rather than With their certified b~rgalnlng agent. 

(g) Refusing to reduce a total agreement to writing. 

( 18) "Student representatiV'e" means the representative selected by each community college or university student government assodatton. Each 

representative may be present at all negotiating sessions that take place between the appropriate publfc employer and an exclusive bargaining agent. 

The representative must be enrolled as a student with at least 8 credit hours In the respective community college or umverslty during his or ller term as 

student representatiVe. 
HI >tory. •· J, ch. H · tOO; • · 1, ch. 76·19; • 1, ch. 76·114; •· 1, ch . 76 ,269; s . 1, ell . n- 11~: •· b, ch. n-J.<l; s. 1, ell. 79•100; • · 118, cit. 79·222: s. 2, <h. a t · lOS: " · 10. 11, q,. 

tiS·2~1; s. 12, ch. 85·318: s. S. <h. 86· US; s JS, c~. 89·526; s. 12, ell. 90-:165; s, 21, <h. 91 · 55; t. U, ch. 'n ·169; r. I, ell. 9~·89; s. U , dl. 95·l1S; s 152. ell. 97 t03; s. 1, ch. 200Qo.IS6; 
s. 1006. ch 200!387; •· S!, ch. 2007·217; • 140. ell 2011"183 . 
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44 7.40 1 Grievance procedures.- Each pUblic employer and bargaining agent shall negotiate a grievance procedure to be used for the settlement 
of disputes betweffl employer and employee. or aroup ol employees, lnvolvi~ the Interpretation or application or a collective barsalnin!! agreement. 
Such grievance procedure shall have as rts tennmat step a final and binding dasposltlon by an lmpaniat neUtral, mutually selected by the parties; 
however, when the Issue under appeal Is an all~a tion or abuse, abandonme nt, or neglect by an employee und!.'r s. 39.201 or s. 415.1034, the grievance 
may not be decided until the abuse, abandonme'1t, or neglect of a chitd has been judicially determined. However, an arbiter or other neutral ~hall not 
have the power to add to, subtract from, modify, or alter the terms of a collective bargaining agreement. If an employee organi2atl01l ls certified as the 

barQalnlng ajent of a unit , the grievance procedure then in exastence may be the subject of collective bars,aining , and any agreement wh1ch is reached 
shalt supersede the previously existing procedllro. All public employees shall have the right to a fair and equitable grievance procedure administered 
withOut regard to membership or nonmembership In any organization, except that certified emp(oyee orga11i:tations shall not be required to process 
grievances for employees who are not members of the organlzataon. II career Sefl!lce employee shall have the opt1on of utflizlng the civil sef'/ice appeal 
procedureJ an unfair labor practice procedure, or a grievance procedure established under this seClion, but such employee as precluded from availing 
himself or herself to more than ooe ol these procedurl5. 

Hlilory.- " J. C11 74·100; s. 1. Cl\. 74·378. <. 14. ch. n ·JA); s 38, di. ~7·1JSj • · 11, ch. 88 ·290; s. )2, <h. 91 S7; s US, ell. 95-418; 1 . 1S6, en. '17·10); s. IS4, ell. 98·403; >. 101 , ell. 

2000·349. 
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