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Procedure 208069

the filling of a post, the next available officer who is not on a reserve day may be required to
work.

(11)An officer who is required to worken'his schediled day off will be considered to hafudfilled
her/histhe requirement to work her/hscheduled day offHowever, volunteering to work
multiple scheduled days off does not exempt the officer from being listed on next R'SDO

(12)In the event that all stiéssigned to a particular shift request to reserve the gtidety cycle
or more than the number of staff required to cover anticipated‘wvacancies request to reserve the
sameperiod reservations of that date will be based on seniority in Current class.

(13)In the event that the officer does not work the scheduled day off and is not excused by the Shift
Supervisorshehe will be required to complete a D@0outlining the reasons she/he did not
report on her/his next scheduled work dayCorrectional Oficer may e subject to disciplinary
action for failure to follow oral and/or written instructions for refusal t@ work the scheduled day
off and/or refusal to submit a DEBLO. The Shift Supervisor will include justification on the
DC6-210 for not excusinthe Correctional @fficerfrom waorking the scheduled day off.

(14)An officer who does nateport for duty orthe scheduled.day off will be added to the top of the
WSDOR.

(15)The Shift Supervisor will select a Correctional,Officer’s name on the WSDOR by order of
appearance. This process will continue until“a sufficient number of Correctional Officers have
been selected to work their scheduled day off to meetieritical staffing needs.

(16)The Shift Supervisor shathonitor the vacancies throughout thed@8/ cycle to determinthe
needs. In the evestaff who have volunteered or is requitedvork are no longer needed to fill
vacancies, these staff. members will be advised and witdosidered to havéullfilled the
requirement to work on her/rsgheduled day/off

(17)If anofficer who hasyvolunteered isrrequired to work a scheduled day off reports for duty and
is0o longer needed, she/he shulgiven first preference in staying to work the shiftrastaff
who are working their regularly'scheduled workday. The officer who chooses not to work shall
be paid for the time shefhe has workexd will be considered tioavefulfilled the requirement
to work on her/his scheduled day.dfor instance, if thefficer works 30 minutes, she/he shall
be credited'with 30 minutes of time worked.

(18)Once all of the Correctional Officers listed oi&DORhave worked acheduled day ofthe
WSDOR will be filed and retained inhe Chief of Security’s office. This will be done in
accordance with “Records Retention and Disposition,” Procedure 205.020

/S/
Chief of Staff




PBA/Security Services Unit
PBA Proposal-Article 23
Fiscal Year 2019-2020
March 4, 2019

New sections to Procedure Number 208.007
Please insert the following to the DEFINITIONS section:

(8) Mutual Shift Exchange, Correctional Officers shall be permitted to exchange up to a total of two

shifts in a three-month period with peer officers at the same institution. A shift exchange occurs

when an officer agrees to exchange shifts with another officer who is not scheduled to work

during the requested shift exchange period. Shifts exchanges must be equally assigned shifts

hours. Both officers must provide notification of the shift exchanges to the Shift Supervisor at

least 48 hours prior to the commencement of the first exchanged shift. The use of the shift

exchange shall not have any effect on an officer’s overtime. The completion of a shift exchange

must occur within a three-month period. If an officer willfully or intentionally fails to complete

his or her shift exchange, the officer will be prohibited from participating in the Mutual Shift

Exchange for a period 24 months.

Please insert the following new sections:

(10) Critical Staffing Shortages of 10 percent or higher:

(a) When the vacancy rate at an institution reaches 10 percent or more for a total of 14

days during any 28-day period, mandatory implementation of the following procedures will occur:

1) The Warden at the institution/facility shall suspend all non-essential travel;

2) The Warden at the institution/facility shall suspend all training except

mandatory re-certification, firearms, and emergency response teams;

3) The Correctional Officer chief shall make a list of Captains and Lieutenants who

volunteer to cover Level One positions. The Captains and Lieutenants will receive specialty pay

(time and half regular pay) for all extended hours worked;
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PBA/Security Services Unit
PBA Proposal-Article 23
Fiscal Year 2019-2020
March 4, 2019

4) FDC will maintain a list of dual certified Probation Officers willing to volunteer to

fill a Level One post at institutions for overtime pay. The Warden or his designee shall contact

Probation Officers from this list who reside within 50 miles to fill a Level One post;

5) FDC will maintain a list of certified Correctional Officers from neighboring

institutions willing to volunteer to fill a Level One post at institutions for overtime pay. The Chief

of Security will contact Correctional Officers who reside within 50 miles to fill a Level One post;

6) If after implementation of 10(a) (1) through (5), the Level One posts remain

vacant, the following additional procedures shall take effect:

i) the Correctional Officer Chief shall temporarily move all certified

Correctional Officers to include Correctional Officer Captains, Correctional Officer

Majors, and Correctional Officer Colonels assighed in Level Three posts to any vacant

Level One post until the vacancy rate at the institution no longer exceeds the 10 percent

vacancy rate for more than 28 days. All bargaining unit members and the bargaining

representative will receive a 14 -day notice prior to implementation;

i) the Extended Workday Roster shall be used to fill all remaining Level
One post.
7) While the vacancy rate exceeds 10 percent all mandatory flex time will be

suspended.

(11) Institutions with Critical Staffing Shortages of 15 percent or more:

(a) All procedures in (10) shall remain in effect;
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PBA/Security Services Unit
PBA Proposal-Article 23
Fiscal Year 2019-2020
March 4, 2019

(b) The Correctional Officer Chief shall temporary move all certified Correctional Officers to

include Correctional Officer Captains, Correctional Officer Majors, and Correctional Officer

Colonels assigned in Level Two post to vacant Level One post until the vacancy rate no longer

exceeds 15 percent for more than 28 days. All bargaining unit members and the bargaining

representative will receive a 14 -day notice prior to implementation.

Michael Mattimore Stephanie Dobson Webster
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
Date Date
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PBA/Security Services Unit
State Proposal - Article 25
Fiscal Year 2019-20
February 1, 2019
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Article 25
WAGES

SECTION 1 - Deployment to a Facility or Area Closed due to Emergency

In accordance with Section 8 of the Governor’s Recommended General Appropriations
Act for Fiscal Year 2019-2020, and contingent upon the availability of funds and at the agency
head’s discretion, each agency is authorized to grant temporary special duties pay additives of up
to 15 percent of the employee’s base rate of pay to each employee temporarily deployed to a
facility or area closed due to emergency conditions from another area of the state that is not closed.

SECTION 2 — Cash Payout of Annual Leave

Permanent Career Service employees may be given the option of receiving up to 24 hours
of unused annual leave each December, in the form of a cash payout subject to, and in accordance
with, section 110.219(7), Florida Statutes.

SECTION 3 - Performance Pay

In accordance with Section 8 of the Governor’s Recommended General Appropriations
Act for Fiscal Year 2019-2020, contingent upon the availability of funds and at the Agency Head’s
discretion, each agency is authorized to grant merit pay increases based on the employee’s
exemplary performance, as evidenced by a performance evaluation conducted pursuant to Rule
60L-35, Florida Administrative Code.

SECTION 4 - Discretionary Competitive Pay Adjustments

In accordance with Section 8 of the Governor’s Recommended General Appropriations
Act for Fiscal Year 2019-2020, contingent upon the availability of funds and at the Agency
Head’s discretion, each agency is authorized to grant competitive pay adjustments to address
retention, pay inequities, or other staffing issues.

SECTION 5 — Other Pay Provisions — Department of Corrections
The following provisions shall apply to all appointments of Department of Corrections’

employees to positions allocated to classifications or broadband levels listed in Appendix A of the
Agreement, regardless of whether the appointee is a newly-hired employee or currently employed

For the State For the PBA
Mike Mattimore Stephanie Dobson Webster
State’s Chief Labor Negotiator General Counsel and Chief Negotiator

Date Date



PBA/Security Services Unit
State Proposal - Article 25
Fiscal Year 2019-20
February 1, 2019
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in another class series or occupational level in the State Personnel System. The pay grades and
rates of pay shall be determined in accordance with the Schedule of Salary Ranges of the Career
Service Pay Plan. An employee receiving an original, promotion, reassignment, transfer, or
demotion appointment shall have a base rate of pay equal to an amount within the pay range,
subject to the following:

(A) Initial Appointment

The following shall apply to all employees who are appointed to a position with
probationary status:

1) Persons appointed to a position prior to being certified by the Criminal
Justice Standards and Training Commission will be employed at a biweekly base rate of pay at the
established trainee rate 10% below the minimum for the class or broadband level to which the
appointment is made.

2 Upon being certified by the Criminal Justice Standards and Training
Commission, the employee shall be placed at the minimum of the appropriate pay grade for the
class or broadband level to which appointed, effective the date of certification. Appointments
above the minimum may be approved by the Agency Head or designee.

3) Persons holding a current Certificate of Completion for basic recruit
training issued by the Criminal Justice Standards and Training Commission at the time of
appointment will at the minimum of the pay grade for the class or broadband level to which the
appointment is made.

(4)  The probationary period shall be 12 months for any employee appointed to
a position with probationary status.

(5) Time spent as a trainee prior to receiving a Certification of Completion shall
not be counted toward completion of the probationary period.

(B)  Pay upon Promotion Appointment
When promoted the employee shall receive a minimum of five percent (5%) above the

employee’s base rate of pay in the lower class or broadband level, contingent upon funds being
available, or to the minimum of the higher pay grade, whichever is greater at the time of promotion.

For the State For the PBA
Mike Mattimore Stephanie Dobson Webster
State’s Chief Labor Negotiator General Counsel and Chief Negotiator

Date Date



PBA/Security Services Unit
State Proposal - Article 25
Fiscal Year 2019-20
February 1, 2019

Page 3 of 3

As an exception, when the employee is demoted and subsequently promoted back to the former
classification or broadband level, or to a classification assigned to the same broadband level in the
Security Services Unit, within the succeeding 12 months, the employee shall receive the same rate
of pay upon promotion as was received immediately prior to demotion. The Agency Head may, at
his discretion, grant the employee up to an additional five percent (5%) at the time of promotion.
In no case shall the employee be paid below the minimum for the class or broadband level.

(C)  Pay upon Demotion Appointment
When an employee is demoted, the employee’s base rate of pay will not be reduced by

more than the amount of all promotional increases received by the employee since filling a position
in the class into which the employee is demoted.

For the State For the PBA
Mike Mattimore Stephanie Dobson Webster
State’s Chief Labor Negotiator General Counsel and Chief Negotiator

Date Date



PBA/Security Services Unit
PBA Proposal -Article 25
Fiscal Year 2019-2020
February 27, 2019

Modified SSU Article 25 Wages Proposal

Modified proposal to SECTION 1 — General Pay Provisions
Provide a 5% across the board base salary increase to all bargaining unit members (=
$46.35M)

Provide an additional $1,500 increase for all bargaining units members with 4 or more
years of service (humber of eligible members 9,686 = $14.5M)

Modified proposal to SECTION 4 — Performance Pay

Internal Pay Adjustments

In accordance with Section 8 of the Governor’s Recommended General
Appropriations Act for Fiscal Year 2019-2020, the Agency Head, contingent upon the
availability of funds and in consultation with the collective bargaining representative, is
authorized to grant competitive pay adjustments to address retention, pay inequities, or
other staffing issues.

New proposal is created SECTION 6 - Pay Additives and Other Incentive Programs — These
proposals will modify the Pay Additives and Other Incentive Programs currently designated to
the Department of Corrections in the General Appropriations Act.

(a) The Department of Corrections may continue to grant hazardous duty pay additives,
as necessary, to those employees assigned to the Department of Corrections institutions’ Rapid
Response Teams (including the baton, shotgun, and chemical agent teams), the Correctional
Emergency Response Teams, Close Management Units, Community Control Officers,
Correctional Probation Specialist and Correctional Probation Senior Officers.

(b) The Department of Corrections may continue to grant a temporary special duties pay
additive of up to 15 percent of the employee’s base rate of pay for each certified correctional
officer (class code 8003); certified correctional officer sergeant (class code 8005); certified
correctional officer lieutenant (class code 8011), and certified correctional officer captain (class
code 8013). For purposes of determining eligibility for this special pay additive, the term
"certified" means the employee has obtained a correctional behavioral mental health
certification as provided through the American Correctional Association. Such additive may be
awarded only during the time the certified officer is employed in an assigned mental health unit

post.

(c) The Department of Corrections may-grant a one-time $1,000-bonus to all certified
correctional (class codes 8003, 8005, 8011, and 8013) and correctional probation officers (class
codes 8036, 8037, 8039, 8040, 8041, 8045, and 8046) who perform instructional services for the
Department in the 2019-2020 Fiscal Year.

1|Page



PBA/Security Services Unit
PBA Proposal -Article 25
Fiscal Year 2019-2020
February 27, 2019

Mike Mattimore Stephanie Dobson Webster
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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Police Benevolent Association - CBU 08 (Security Services) Wage Proposals
Fiscal Year 2019-2020

Union/Issue

Estimated Cost

Comments

Provide a 10% across the board increase for all

Utilized positions downloaded from the PeopleFirst system for CBU
08 as of January 2, 2019. Calculated a 10% increase for 19,868

bargaining unit members $92.7M FTE. Assumed effective date of July 1, 2019. Amount includes
retirement/FICA impacts.
Using the same download from above, calculated the number of
Provide an additional $1,500 increase for all years be_tween_JL_JIy 1, 2019, and the Continuous Servme_ Date in
L . . PeopleFirst (this is the date the employee has been continuously
bargaining unit members with 4 or more years of . e : : )
A . i . employed in a regular position without a break in service). For those
service. Provide an additional $2,500 increase for $26.7M . ]
all bargaining unit members with 10 or more vears 3,879 employees with 4-9 years of service as of July 1, 2019,
of servg?ce g y calculated a $1,500 increase. For those 5,807 employees with 10 or
' more years of service as of July 1, 2019, calculated a $2,500
increase. Amount includes retirement/FICA impacts.
. . . . Using the same download from above, calculated a $1,500 increase
For all bargaining unit members in the Correctional . . )
Probation Officers classes and Institutional Security for the 2,351 employees in the following class codes: 8036, 8037,
Specialist classes, provide $1,500 in parity pay for $4.6M 8039, 8046, 8040, 8045, 8240, 8041, 8237, and 8238. Assumed
P : » pr L P pay effective date of July 1, 2019. Amount includes retirement/FICA
2017 Correctional Officers pay increase impacts
Utilized positions downloaded from the PeopleFirst system for CBU
Provide a 5% across the board increase for all $46.4M 08 as of January 2, 2019. Calculated a 5% increase for 19,868 FTE.
bargaining unit members ' Assumed effective date of July 1, 2019. Amount includes
retirement/FICA impacts.
Using the same download from above, calculated the number of
years between July 1, 2019, and the Continuous Service Date in
Provide an additional $1,500 increase for all PeopleFirst (this is the date the employee has been continuously
bargaining unit members with 4 or more years of $19.1M employed in a regular position without a break in service). For those

service.

9,686 employees with 4 or more years of service as of July 1, 2019,
calculated a $1,500 increase. Amount includes retirement/FICA
impacts.

Updated 2/28/19

Page 1 of 1




PBA - Special
Agent Unit



Florida Police Benevolent Association
Special Agent Unit - State Personnel System

Current Three-Year Agreement Expires June 30, 2020

Status of Collective Bargaining Negotiations as of: March 5, 2019

Negotiations for Fiscal Year 2019-20 Reopener Agreement

Three Articles (plus ""Wages') are open for each Party for Negotiations
Shaded: Closed/Tentative Agreement

for the purpose of overtime calculation,
rather than an 80 or 160-hour work
period, for employees who, when an
emergency is declared by the Governor,
are assigned to the impacted geographic
territory.

ARTICLE STATE PROPOSAL UNION PROPOSAL COMMENTS
23 — Workday, 3/4/19: Section 1(B) - The State proposes 3/4/19: Section 1(B) - Based upon agency
Workweek and the elimination of contract language input, the State is proposing the removal
Overtime which provides for a 40-hour workweek of this provision due to the administrative

burden to effectuate and the mixed
positive/negative impact on actual
employees as a result of the adjusted
extended work periods required by the
provision.

The conversion from 160 to 40 hours
could require the individual review of
almost 300 timesheets by the FDLE
Human Resources office for each affected
pay period.

Pg. 1o0f 3




Florida Police Benevolent Association
Special Agent Unit - State Personnel System
Current Three-Year Agreement Expires June 30, 2020
Status of Collective Bargaining Negotiations as of: March 5, 2019
Negotiations for Fiscal Year 2019-20 Reopener Agreement
Three Articles (plus ""Wages') are open for each Party for Negotiations
Shaded: Closed/Tentative Agreement

ARTICLE

STATE PROPOSAL

UNION PROPOSAL

COMMENTS

25 — Wages

2/1/19: In accordance with the Governor's
Recommended General Appropriations
Act for Fiscal Year 2019-20, the State
proposal maintains current pay levels and
provides for merit and discretionary pay
adjustments from current agency budgets
to address retention, pay inequities, or
other staffing issues.

1/2/19: The Union proposes by email a
3.5% across-the-board increase for all
bargaining unit employees effective
7/1/19.

2/19/19: The Union provides a modified
proposal that includes the 1/2/19 3.5%
across-the-board increase for all
bargaining unit members, but adds that
the Union is open to including a career
development plan, specialty pay, and
critical market pay additives.

2/25/19: Section 4 - The Union offers a
counter to the State's 2/1/19 Article 25
proposal to include language requiring an
agency to consult with the unit's
bargaining representative before granting
discretionary pay adjustments for the
purpose of addressing retention, pay
inequities, or other staffing issues.

1/5/19: OPB Costing estimate - $836K.
Utilized LAS/PBS transaction to calculate
increase based on People First data
transferred on 1/3/19. Increase was
applied to 327 FTE. Assumed effective
date is 7/1/19, and amount includes
retirement/FICA increases.
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Florida Police Benevolent Association
Special Agent Unit - State Personnel System
Current Three-Year Agreement Expires June 30, 2020
Status of Collective Bargaining Negotiations as of: March 5, 2019
Negotiations for Fiscal Year 2019-20 Reopener Agreement
Three Articles (plus ""Wages') are open for each Party for Negotiations
Shaded: Closed/Tentative Agreement

ARTICLE STATE PROPOSAL UNION PROPOSAL COMMENTS

27 - Insurance Benefits |2/1/19: In accordance with the Governor's |2/25/19: Union tentatively agreed to
Recommended General Appropriations  |State's proposal.

Act for Fiscal Year 2019-20, the State
proposes that benefits and employee share
of premiums for the State Employees
Group Health Self-Insurance Plan shall
remain unchanged for Fiscal Year 2019-
20.
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Police Benevolent Association - CBU 10 (Special Agent) Wage Proposal
Fiscal Year 2019-2020

Union/Issue

Estimated Cost

Comments

Propose a 3.5% across the board increase for all

bargaining unit employees.

$836K

Utilized LAS/PBS transaction to calculate increase based on
PeopleFirst data transferred on 1/3/19. Increase was applied to 327
FTE. Assumed effective date is 7/1/2019, and amount includes
retirement/FICA increases.
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